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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI GURU BUDDH SWAM
MAHAVI DYALAYA, PURNA

Name of the head of the Institution Dr. K. Raj kunmar
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02452255205
Mobile no. 9422187314

Registered Email

sgbnmpur na@ahoo. com

Alternate Email

sanj aydal vi 4u@nai | . com

Address Vi dyanagar
City/Town Purna Jn.
State/UT Mahar ashtra

Pincode

431511




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. S. M Dalvi

Phone no/Alternate Phone no.

9102452255205

Mobile no.

9921101210

Registered Email

sgbnmpur na@ahoo. com

Alternate Email

sanj aydal vi 4u@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sgbnp.in/index. php/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sgbnp.in/index. php/event -

cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
2 B 2.42 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 13- Feb- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NI RF

11- Sep- 2019 8



http://sgbmp.in/index.php/aqar/
http://sgbmp.in/index.php/event-calendar/
http://sgbmp.in/index.php/event-calendar/

Feed back 05- Feb- 2020 122
9

| QAC Meeting 05- Dec- 2019 7
1

| QAC Meeting 11- Sep-2019 8
1

| QAC Meeting 05- Sep- 2019 4
1

| QAC Meeti ng 28- Aug- 2019 15
1

Acadenic Audit Conmittee 12- Dec- 2019 51
1

Revi ew Meeting on | SO 05- Dec- 2019 22

status 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Shri Guru
Buddhi swami
Mahavi dyal aya,
Pur na

NI L

NI L

2020
00

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed University Level,

Syl | abus based wor kshop of three subjects:

Bot any,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11054_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11054_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11054_Minutes.pdf

Chemi stry and English (19/07/2019)

Organi zed Wirkshop on Library Autonmation:

Usi ng OPAC and N: List (09/08/2019)

Organi zed Workshop for students on Exam Reforns (11/02/2020)

Organi zed District Level,
(27/ 12/ 2019)

Uni versity Sponsored Avi shkar Research Consortium

Organi zed Wrkshop for students on Student Counci l

El ections (05/09/2019)

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

To organi ze visual |ectures and guest
| ectures for all departnents.

Achivements/Outcomes
1. Virtual l|ectures has been arranged
for B.Sc. students. 2. Guest |ectures

has been arranged by the departnent of
Bot any.

To notivate the faculty to use ICT in
t eachi ng-1 earni ng process. [MOXOC s
t hrough * SWAYAM )

1. Teachers used ICT in teaching
process. 2.Dr. S. M Dalvi appointed as
Ment or for SWAYAM

To notivate the faculty in regards of
the research activities.

1. Dr. S M Dalvi (Botany) Dr. R R
Rakh (M crobi ol ogy) got RGSTC Projects
wort h of Rupees 8 Lakh. 2. The Faculty
publ i shed 58 research publications in
International and National Journals

To organi ze wor kshops/ semi nars/
conferences for students and faculty.

1. Organized syll abus based University
| evel workshop in Chenistry, Botany and
English [17.07.19] 2. Organi zed one-day
wor k shop for students on Library

aut omati on usi ng OPAC and N-List.
[09.08. 2019] 3. Departnent of Botany
organi zed wor kshops on exam nation
Refornms [11.02.2020] 4. Organized

wor kshop on Student council lection [5.
09. 19] 5. Student Devel opnent Cel
organi zed Workshop on ‘I nportance of
Education in Human Life and Addiction
Free Life' [18.09.2019]

To nobilize research-rel ated MoUs and
I i nkages.

1. MoUs with Sant Tukaram Col | ege

Par bhani and B.P. College, Kinwat. 2.
Li nkages with 19 Research Centers one
al r eady.

To notivate the faculty to submt
m nor/ maj or projects.

1. Ongoing RGSTC projects : Dr. S. M
Dalvi - 5.00 lakh and Dr. R R Rakh -
3.00 I akh

To noderni ze student communi cati on

1. SM5 services through CCMVS.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11054_Contribution.xlsx

system

To encourage departnental study tours.

1. Departnment of botany arranged study
tour to Sitakhandi and Sahast kund
[24.09.2019] 2. Departnent of Hindi,

Marat hi, and Hi story arranged study
tour to Hottal tq. Degl oor, Dist.
Nanded. [05.03.2020] 3. Departnent of

M crobi ol ogy arranged Tour on near by
farms. [01.01.2020]

To strengthen career counselling
gui dance cel .

1. Arranged Guest l|ecture of Director,
Uni que Acadeny, Aurangabad on
conpetitive exam nation

To organi ze bl ood donati on canps.

1. Organized bl ood donati on canp by NSS
[ 20. 02. 2020]

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 09- Mar - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 12- Dec- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur institution SGBM does have an

ef fective Managenent |nformation System
(MS) which |ays enphasis on ‘service

t hrough technol ogy’. As ‘continuous
upgradati on of know edge and

technol ogy’, is one of the val ues that
we practice at SGBM the institution
has procured an advanced software
called, *C oud Based ERP CCMS

Central i zed Canmpus Managenent System,
a legally licensed software devel oped
by Master soft ERP Solutions Pvt. Ltd.,
Nagpur, in this acadenic year, i.e.,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11054_Quality.xlsx

2019 2020. It is an updated version of
the earlier ‘CM5 software which had
been in use for nore than a coupl e of
years. This ‘C oud Based ERP CCMVS
software includes the foll ow ng
services: Online Student Registration
1. Student Adm ssion and Fees 2.
Student Adm nistration 3. Financial
Accounting 4. Payroll and Leave
Managenent System 5. SMS Short Message
Service (15000 free nessages per year)
6. SMS/Enmil integration with al
software 7. Dashboard, Al ummi, Mbdbile
Apps for student and staff Apart from
the state of the art office automation
systemin place, the institution, has
al so taken nmeasures to strengthen
technol ogy based services in the
library. The college |library does have
an ‘Online Public Access Catal ogue
(OPAC)’, which is accessible on the
internet. The registered nenbers of the
library can see the nunber of books
available in the library by sitting at
hone. The institution has a functiona
website giving away information on the
M S active in the coll ege.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institution SGBM offers Three UG Courses: B.A., B. Com and B. Sc.
affiliated to Swami Ramanand Teerth Marathwada University, Nanded. The course
curriculumusual Iy designed by the respective Board of Studies at the
Uni versity level and the sanme is being circulated for inplenmentation. The
college has a very little role to play in syllabus making and it only requires
to inplement the syllabus prescribed. SGBM ensures an effective curricul um
delivery through a well-planned and duly docunented process. The faculty are
encouraged and tinely deputed for the workshop/orientation programres being
conducted on the syllabus prescribed. The nodes of curriculumdelivery and
docunent ati on process are neticul ously designed, devel oped and depl oyed by the
Internal Quality Assurance Cell (1QAC). For a systenmatic, outcone-based and
student-friendly delivery, various plans are nade based on the academ c
cal endar: Senester Teaching Plan (STP), Wekly Teaching Plan (WP) and Daily
Teaching Plan (DTP). The Tinme-Table Conmittee draws up a detailed tine-table,
by taking into consideration the availability of traditional classroons, |ICT
cl assroons and | aboratories on canpus. Adequate space has been provided for
various curricular as well as co-curricular activities |like, theory class,
practicals, tutorials, skill enhancenent courses (SEC), study tours, subject
foruns and wal | - papers, thereby ensuring a bal ance between different types of
engagenent, a student is expected to participate in. The individual departnents
strive in their own way for the effective delivery of the syllabus through a
conmbi nation of tinme-tested as well as innovative nmethods. In some departnents,




and effective.
participative learning is also encouraged. There has been a speci al
curricular activities for better understanding of the curriculum
Departnental neetings are a regul ar phenonenon, neetings are cond
begi nning of the academ c year to finalize workload distribution,

on-site visits are held in order to make the curriculumdelivery nore holistic
Tutorials/ projects/ fieldtrips are held with nmentoring and

f ocus on co-
prescri bed.
ucted at the
and net hods

or ways of co-curricular

activities. A record of the
plan i s properly maintained.

nmeetings and the teaching

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L N

Dates of Duration
Introduction
Ni | 00

Skill
Development

Focus on employ
ability/entreprene
urship

NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NA 17/ 06/ 2019
BSc NA 17/ 06/ 2019
BCom NA 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

SEC - | (SY) 17/ 06/ 2019 130
SEC - Il (TY) 17/ 06/ 2019 164
SEC - Il (SY) 17/ 06/ 2019 130
SEC - 1V(TY) 17/ 06/ 2019 164

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Proj ects Commerce 61
BCom Project in 61
Envi ronnent al St udi es
BA Project in 29



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11054_Value_added_courses_1622191268.xlsx

Envi ronnent al St udi es

BSc Project in 74
Envi ronnent al St udi es

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
SGBM has a | ong-drawn formal nmechanismin place for obtaining feedback, through
a well-structured, an all-inclusive questionnaire, fromthe nost inportant

internal (students and teachers) as well as external (parents and al umi)

st akehol ders, on various aspects of the campus life, every year towards the end
of the academic year. The questionnaire sheds light on all the three facets of
a student’s college life: Curricular, Co-curricular and Extracurricul ar
aspects. The feedback is obtained on the staff as well as on the services

provi ded, the teaching and non-teaching staff office staff and on the services
l'ibrary services NSS activities extension activities Sports facilities and
activities and the infrastructural facilities |ike, classroons, |CT classroons,
| aboratories, drinking water so on and so forth. Al categories of respondents:
internal (students and teachers) as well as external (parents and alummi) are
wel | -infornmed about the grading systembefore they record their responses. The
| QAC al so conducts workshops wherever needed for naking the students, teachers,
parents and al umi understand the meani ng and purpose of the questions franed.
The | QAC collects the feedback fornms fromall the four stakehol ders: students,
teachers, parents and alumi, and the sane are being handed over to the
Academ ¢ Audit Committee for the analysis of the responses. The Academ ¢ Audit
Conmittee attenpts at a factual, objective and transparent analysis of the
student feedback and subsequently prepares an exhaustive report with
suggestions. Such report is placed in the 1QAC and further in the CDC neeti ngs.
The findings of the conmttee are forwarded to the persons in-charge of the
departnents concerned and the persons-in-charge apprise the concerned about
their performance about their weakness and stress on the need to inprove upon.
In this way the findings of the feedback are utilized by the various
authorities for the overall devel opnment of the institution.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc FY 132 130 128

BSc SY 120 51 51

BSc TY 120 74 74



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11054_Projects_undertaken_1622191610.xlsx

BCom FY 120 120 108
BCom SY 120 56 56
BCom TY 120 37 37
BA FY 120 120 112
BA SY 120 23 23
BA TY 120 30 30
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 619 Nill 30 Nill 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 18 3 3 Nill 22

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One of the significant practices being introduced by the Management of SGBM towards the end of this academic
year, 2019-2020, is setting up of a formal ‘Student Counselling Cell’ on campus. A trained counsellor, Mr.
Rajesh Parlekar, M. A. (Psychology), is entrusted with the job of offering services of counselling on academic as
well as personal problems to the students who so require. As a natural corollary to the cell, an ambitious project,
‘Mentor-Mentee Scheme’, has been designed for a large-scale counselling, involving almost all the teachers on
roll to reach out each and every student enrolled. ‘Mentor-Mentee Scheme’ Objectives: ? To establish a trusting
relationship between the teacher and the taught, with accountability and responsibility. ? To increase motivation-
levels of the students. ? To make the teaching-learning activity more lively, vibrant and outcome-based. ? To
increase the percentage of classroom attendance, which could subsequently lead to low drop-out rate. ? To offer
services of counselling on various issues of concern. ? To promote confidence and leadership skills among the
student-folk. ? To guide students on life-work-family balance. ? To help students becoming better citizens and a
useful human resource for the country. Guidelines for Mentors: A Mentor Should: Conduct formal/informal
meetings with the mentee allotted, as many times as he/she thinks necessary, but not less than four meetings in
a semester. Monitor the classroom attendance and his/her academic performance Communicate Mentee’s
performance/progress to his/ her parents/ guardians through letters/emails/SMS, etc. Maintain Meeting Record in
the proforma provided.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

619 30 1:21

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11054_Demand_ratio_1622192138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11054_ict_tools_1622192225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11054_e_resource_1622192941.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

30

5

Nill

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Dr. Raju S
Shai kh

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

Bharatratn Dr. A
P. J. Abdul Kal am
| nt er nati onal
Honour Award by
Uni versal Research
G ound

2019 Assi st ant

Pr of essor

2019 Dr. Raju S

Shai kh

Assi st ant
Pr of essor

Best Teacher
Award by Swamni
Vi vekanand
Buudeshi ya
Prati sht han

2019 Dr. R S. Pawar Associ at e

Pr of essor

Best Col | ege
Li brarian Granth
Mtra Award by
Avi rat h Bahu
Uddeshi ya Sanst ha

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last

semester-end/ year-

Semester/ year Date of declaration of

results of semester-

end examination

end/ year- end
examination

BA NA Vi 27/ 10/ 2020 02/ 11/ 2020
BCom NA VI 27/ 10/ 2020 02/ 11/ 2020
BSc NA Vi 27/ 10/ 2020 02/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institute of SRTM University, Nanded, SGBM strictly follows
the university norns of Continuous Internal Evaluation (CIE) system As a part
of modern education technol ogy, SRTM University, Nanded has introduced major
reforms in the evaluation system particularly, a great deal of enphasis has
been shifted to the internal evaluation to be done at the institutional Ievel
fromthis acadenic year 2019-2020. Choice Based Credit System (CBCS) has been
i ntroduced by the university which puts enphasis on continuous interna
eval uation at regular intervals in the senester. It is found that the
continuous internal evaluation nmakes the teaching-learning activity nore
vibrant. Internal evaluation includes: unit tests, hone assignnments, ora



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11054_Honours_recieved_1622193267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11054_Evaluation_1622193597.xlsx

tests, spot tests, tutorials, field trips, projects and co-curricul ar
activities like role play, quizzes and conpetitions on curricula and
contribution to the subject-based/ faculty-based wall papers. Though ngjority
of the nods of the internal evaluation appear conventional, but the way of
i npl enentati on every year anmounts to reformation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

One of the Iinmtations of an affiliated college is, it has to foll ow wi t hout
any devi ations, the dictumof the university to which the college is
affiliated. The university usually drafts the standard acadeni c cal endar which
prescribes tinme-limts for the various activities: adm ssion process,
comrencenent of classes, schedul e of term nal exam nations, Avishkar Research
Consortium youth festival, tentative dates of convocation and vacations. The
| QAC of the college assigns the responsibility of drafting Coll ege Academ c
Cal endar to the Acadenic Planning Commttee. The Academic Planning Conmittee
drafts in exhaustive Coll ege Acadenic Cal endar by collecting inputs fromthe
st akehol ders. The Col | ege Academ c Calendar is the tentative guide-map to the
various activities conducted on canpus: adm ssion schedul e, conmencenent of
cl asses, Principal’'s address to the freshers, student council elections,
felicitation programme of neritorious students, internal/external exam
schedul e, NSS special canp, social annual gathering, research festivals and the
cel ebration of anniversaries of national |eaders and social reformers. Though
the coll ege acadenic calendar is the outcome of neticul ous planning, it does
happen sonetinmes endeavors to adhere to the cal endar prepared, prove futile. As
far as conduct of exam nations, internal as well as eternal exans concerned,
the time schedule is usually followed. The other activities |like NSS special
canp, sports events, Avishkar Research Consortium and youth festival activities
are concerned, the time schedule is adhered to.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sgbnp.in/index. php/ progranme-out cones- 2/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA BSc TY 74 20 27.02
NA BCom TY 61 41 67.21
NA BA TY 29 17 58. 62
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sgbnp.in/index. php/student-satisfaction-survey/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://sgbmp.in/index.php/programme-outcomes-2/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11054_Pass_percentage_1622194208.xlsx
http://sgbmp.in/index.php/student-satisfaction-survey/

Nature of the Project

Duration

Name of the funding

agency

Total grant
sanctioned

Amount received
during the year

Maj or
Proj ects

760

Raj i v Gandhi
Sci ence and
Technol ogy
Conmi ssi on,
Gover nnent of
Mahar ashtr a
thorugh S. R
T M
Uni versity
Nanded

500000

185000

Maj or
Proj ects

760

Raj i v Gandhi
Sci ence and
Technol ogy
Conmi ssi on,
Gover nnent of
Mahar ashtra
thorugh S. R

300000

75000

T. M
Uni versity
Nanded
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

District Level

Avi shkar
Research Consortium

| QAC

27/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Andhashr adha Ms. Sonut ai S R T M 05/ 01/ 2020 St udent
Ni rmul an Kal yan Dhone Uni versity,
Nanded
Andhashr adha Ms. Pratinm S R T M 05/ 01/ 2020 St udent
Ni rmul an Mur al i dhar Uni versity,
Toandchire Nanded
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11054_Research_Fund_1622194485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11054_Awards_won_1622194671.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Engl i sh 1
Zool ogy 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engli sh 3 Nill
Nat i onal Mat hemat i cs 4 5.4
Nat i onal Phi | osophy 3 7.0
Nat i onal Publ i c 3 6.5
Adm nstration
Nat i onal Commer ce 3 6.8
Nat i onal Li brary 6 5.6
I nt ernati onal Bot any 8 5.9
Nat i onal Chem stry 3 4.6
I nt ernati onal Conput er Sci ence 6 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 1
Mar at hi 3
Phi | osophy 3
Zool ogy 5
Chemi stry 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Baci | | us R R Res. Jr. 2020 0 SGB Nill
spp. for Rakh, L S | of Agril. Col | ege,
In-Vitro M|Raut and S Sci . Pur na
i crobi ol og M Dal vi 11(3):
i cal 499- 506
Control of
Scl erotium
rol fsii
Sacc., A
St em Rot
Pat hogen
of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11054_journals_notified_on_UGC_1622195262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11054_Books_and_Chapters_1622195385.xlsx

G oundnut | |
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Baci | | us R R Res. Jr. 2020 Ni Il Ni Il SGB
spp. for Rakh, L S | of Agril. Col | ege,
In-Vitro M|Raut and S Sci . Pur na
i crobi ol og M Dal vi 11(3):
i cal 499- 506,
Control of
Scl erotium
rolfsii
Sacc., A
St em Rot
Pat hogen
of
G oundnut
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l 11 12
nar s/ Wor kshops
Present ed 4 1 1
papers
Resour ce Nill 4 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation NSS, Botany Dept. 6 12
on Canpus and Den Sanmcj ache
NGO
Fund Rai sing for NSS 10 72
Sangli Fl ood
Af fected
Wor kshop on Sci ence Col | ege 2 2
Addiction free Life Nanded
Bl ood Donati on NSS/ Red Cross 4 45
Camp Soci ety

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11054_Bibliometrics_1623142789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11054_Index_1623143007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11054_Faculty_participation_1622195687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11054_Extension_1622195990.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Activities Best Student M cr obi ol ogi sts 1
related in Society, India
M cr obi ol ogy
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Voter 1D for El ection cell Voter 1D for 4 56
St udent s Purna Tahsi |, al |
CGovt. of
Mahar ashtra
Ek Bhar at NSS and Shranmsanskar 2 1
Shrest h Bhar at H gher
Techni cal
Educat i on,
Govt. of
Mahar ashtra B.
CN M Uni.
Jal goan
Mat adan Jan NSS and Sub EVM Handl i ng 5 108
Jagruti Di vi si onal
Oficer
Police Mtra NSS and Pl ace keepi ng 12 45
Mahar ashtra activity during
Pol i ce t he cel ebration
of festivals
Adoption of NSS and Nirmal Gram 4 75
Dhangar Takl i Gr anpanchyat ,
vi |l | age under Dhangar Takl i
Swachh Bhar at
Abhi yan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
RGSTC Proj ect 02 RGSTC, Gover nnent 760
(SRT.M Uni. of Maharashtra,
Nanded) S RT.M University
Nanded
Facul ty Exchange 72 Omn Funds 365
wi t h Departnent of
Bot any, B.
Raghunat h Col | ege,
Par bhani
Facul ty Exchange 09 Oown Funds 01



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11054_Awards_for_extension_1622196136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11054_Students_in_extension_1622196453.xlsx

(Arts) at S. S. S
Pawar Col | ege,
Purna (Jn.)

St udent Exchange
(Arts) at S.S. S
Pawar Col | ege,
Purna (Jn.)

40

O Funds

01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Exchange Resear ch School of 01/ 07/ 2019 30/ 06/ 2020 02
of the Facilities |Computationa
Know edge | Sci ences,
and Skil | S R T. M
Uni . Nanded
Exchange Resear ch School of 01/ 07/ 2019 30/ 06/ 2020 02
of the Facilities Language,
Know edge Literature
and Skil | and Cul ture
St udi es, S.
R T. M
Uni . Nanded
Exchange Resear ch L. B. S 01/ 07/ 2019 30/ 06/ 2020 02
of the Facilities Col | ege,
Know edge Dhar mabad
and Skil |
Exchange Resear ch N. S. B. 01/ 07/ 2019 30/ 06/ 2020 02
of the Facilities Col | ege,
Know edge Nanded
and Skil |
Exchange Resear ch B. P. 01/ 07/ 2019 30/ 06/ 2020 02
of the Facilities Col | ege,
Know edge Ki nawat ,
and Skil | Di st. Nanded
Exchange Resear ch School of 01/ 07/ 2019 30/ 06/ 2020 03
of the Facilities Language,
Know edge Literature
and Skil | and Cul ture
St udi es, S.
R T. M
Uni . Nanded
Exchange Resear ch School of 01/ 07/ 2019 30/ 06/ 2020 02
of the Facilities Language,
Know edge Literature
and Skill and Cul ture
St udi es, S.



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11054_Collab_activities_1622196735.xlsx

R T. M
Uni . Nanded
Exchange Resear ch P. N. 01/ 07/ 2019 30/ 06/ 2020 04
of the Facilities Col | ege,
Know edge Nanded
and Skil | School of
Commer ce and
Managenent
Sci ences
Exchange Resear ch School of 01/ 07/ 2019 30/ 06/ 2020 02
of the Facilities |lInterdiscipl
Know edge i nary
and Skill Studi es, S
R T. M
Uni . Nanded
Exchange Resear ch School of 01/ 07/ 2019 30/ 06/ 2020 06
of the Facilities Language,
Know edge Literature
and Skill and Cul ture
Studi es S.
R T. M
Uni . Nanded
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sant Tukaram Arts 01/ 07/ 2019 Facul ty 15
and Sci ence devel opnment and
Col | ege, Par bhani Exchange, Exchange
Di st. Parbhani of Students,
Sem nars, Research,
Conf erence and
Wor kshop
Bal i ram Pati | 01/ 07/ 2019 Facul ty 8
Col | ege, Ki nwat devel opnment and
Di st. Nanded Exchange, Exchange
of Students,
Sem nars, Research,
Conf erence and
Wor kshop

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

70000

94801

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11054_Linkages_1622197522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11054_MoU_1622197671.xlsx

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Ful l'y 4.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13160 331833 688 38356 13848 370189
Books
11200 520201 472 40561 11672 560762
Ref er ence
Books
e- Books Nill Nill 164300 Nill 164300 Nil I
Journal s 6000 Nill 10000 Nill 16000 Nill
Jour nal s 44 7564 48 11904 92 19468
Digital Nill Nill Nill 5900 Ni |l 5900
Dat abase
CD & 10 Nill 10 Nill 20 Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11054_augmentation_details_1622198043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11054_Library_1622198525.xlsx

Exi stin 57 15 0 2 7 7 26 4 0
g

Added 5 0 0 1 0 1 3 0 0

Tot al 62 15 0 3 7 8 29 4 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Vi deo Recording facility by using OBS https://youtu. be/ yBOBK3U5SKvI
Vi deo Recording facility by using OBS https://youtu. be/ kGap8D5Xct s
Vi deo Recording facility by using OBS htt ps://youtu. be/ S35hEUqYI Z4
Vi deo Recording facility by using OBS https://youtu. be/ aFXgzZ | &Go
Vi deo Recording facility by using OBS https://youtu. be/Vcj 2CY0pz9Q
Vi deo Recording facility by using https://youtu. be/8i J- eBKNnOxM
CGoogl e neet
Vi deo Recording facility by using https://youtu. be/ AAM RHH Mss
CGoogl e neet
Vi deo Recording facility by using https://youtu. be/ ogN2b5bNxHo
CGoogl e neet
Vi deo Recording facility by using htt ps://youtu. be/ xwi Or VI nEXA
CGoogl e neet
Vi deo Recording facility by using OBS https://youtu. be/ nRt zgPaOvwJ
Vi deo Recording facility by using OBS https://youtu. be/ dcl nkS8nMWM

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
25000 29000 75000 50267

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

) Infrastructural Facilities: (C assroons, Laboratories, Library including
Readi ng Roons, NSS, Sports room and Adnministrative wing) ¢ The infrastructura
facilities made avail able by the management are put to the optinmumuse with a

eticul ous planning. ¢« The routine cleaning and nai nt enance are done by the non-
teaching (fourth class enpl oyees Peons and Attendants) as per the cleaning
schedul e prepared by the Ofice Superintendent and regularly nonitored by the
Vice-Principal and the Head of the departnent concerned. ¢ The Coll ege
Managenent has duly constituted a commttee ‘Infrastructure Miintenance
Conmittee’ to conduct periodical checks of facilities through two-nore sub-
comm ttees, nanely ‘Building Mintenance Conmittee’ and ‘Electrical Fitting
Committee’. « ‘Annual Mintenance Contract (AMC)' of all ‘Electrical Fixtures
is in place with local service provider. ¢ Mintenance of ‘Sanitary Napkin



https://youtu.be/yB0BK3U5KvI
https://youtu.be/kGap8D5Xcts
https://youtu.be/S35hEUqYIZ4
https://youtu.be/aFXqzZ_jGgo
https://youtu.be/Vcj2CY0pz9Q
https://youtu.be/8iJ-e8KnOxM
https://youtu.be/A9MiRHH-Mss
https://youtu.be/ogN2b5bNxHo
https://youtu.be/xwi0rVlnFXA
https://youtu.be/mRtzqPaOvwU
https://youtu.be/dclmxS8nMyM

Vendi ng Machi ne’
under this AMC. -
Laboratories: -
the Laboratory Assi

Maj or
provi des security
desktop, etc.
| ocal service pr

menti oned AMC for

Garden Commi ttee’
Medi ci nal Gar dens.

mai nt enance. V)

stant.

for all

by out sourcing through * Annual

ovi der.

| ooks after
Vi)

‘Sports Committee’

and ‘ Sanitary Napkin Destruction Machine’
Qut sourcing is done for
The cal i bration and nai nt enance of

pl umbi ng as and when required.
| ab equi pnents are done by
Sock Registers and Stock Use Registers are properly
mai ntai ned and Stock Verification is done at the end of every acadenic year.

repairs are done by hiring technicians outside.
I T services and conputer equipnents |ike printer,
Mai nt enance Contract (AMO)’
I'V) The CCTVs are al so covered under the above-
“Library Advisory Conmittee’
| ook after the optimumutilization of the library resources.

t he mai nt enance of both,

are al so covered

1)

I11) The institution

wi th

isin place to
V1) * Bot ani cal
t he Botani cal and

undert akes the task of maintaining
pl aygrounds and sports equi prments.

http://sgbmp.in/index.php/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Earn and | earn 7 3500
frominstitution and Student Skill
Devel opnent

Fi nanci al Support

from Gt her Sources
a) Nati onal & 372 724796
b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al 17/ 12/ 2019 126 Col | ege
Language | ab 01/ 07/ 2019 34 Col | ege
Per sonal 18/ 09/ 2019 71 Col | ege
Counsel I'i ng
Personal ity 01/ 08/ 2019 87 YI'N, Sakal News
Devel oprment Paper
Soft Skill 16/ 01/ 2020 45 Col | ege
Devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



http://sgbmp.in/index.php/procedures-and-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11054_Scholarships_1622199342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11054_Development_Schemes_1622199574.xlsx

2019

Car eer and
Conpetitive
Exam nati on

Uni t

64

82

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Nill 00 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 4 B. Sc. S.GB M SRT.M PGCDMLT
Pur na Uni . Nanded
2020 2 B. Sc. S.GB M SRT.M M Sc.
Pur na Uni . Nanded Cheni stry
2020 2 B. A S.GB. M SSRT.M M A.
Pur na Uni . Nanded Econoni cs
2020 2 B. A S.GB M SRT.M M A
Pur na Uni . Nanded Engl i sh
2020 4 B. Com S.GB. M YCVOU M Com
Pur na S.GB M
Pur na
2020 1 B. Sc. S.GB. M SSRT.M M Sc.
Pur na Uni . Nanded Bot any
2020 1 B. Sc. S.GB M SRT.M M Sc.
Pur na Uni . Nanded Physi cs
2020 1 B. A S.GB. M Csnani a M A
Pur na Uni . Mar at hi
Hyder abad
2020 1 B. A S.GB. M K.B.C. UM M A.
Pur na Uni . Jal gaon | Phil osophy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11054_Guidance_1622199645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11054_Progression_1622199873.xlsx

Iltems Number of students selected/ qualifying
NET 2
SET 1
GATE 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
NI L NI L Nill
No file upl oaded.

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Nl 00 NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)
“The Maharashtra Public Universities Act, 2016” has made it |egal and
be a student council in
Earlier,

conmpul sory fromthis acadenm c year that there shall

every affiliated college, duly elected through the denbcratic process.
nom nati ons were nade

there was a ‘Nomination of nmeritorious students system,
The el ections coul d not

on the basis of the marks scored in the previous year.
be held this year due to sone technical reasons at the University |evel.
representation

as a policy the Coll ege Managenment encourages student
functional commttees. The activities of the Student

However ,
? To |l ook after the welfare of the

on various College |evel
as envisaged in the said Act are:

Counci |
students. ? To pronote and coordinate the extracurricular activities in the
? To encourage students to take part in
Service Schene

college for a better corporate life.
t he extension and outreach prograns conducted by the National

(NSS) Unit. ? To encourage students to take part in the sports activities. ? To
pronote interest of the student in the cultural and personality devel oprnent
? To fam liarize students with the Coll ege Schenes, |ike “Earn and
Learn”. Herbs for Healthy Life' and “Bhanamati and Jadutona Nirnulan cell”. The
Col | ege Managenent advocates for the student representation on various academ c
and adm ni strative bodies and commttees of the institution: i) The President
and Secretary of the College Student Council are nom nated on the statutory
body, *‘College Devel opnment Committee (CDC)’ constituted as per the provisions
made in the Maharashtra Public Uni. Act, 2016. ii) The President and Secretary
Qual ity Assurance Cel

are nonminated as the Special Invitees on the Internal
(IQAC). iii) One nenmber of the student council is nominated on the statutory

body, ‘Internal Conplaints Cormmttee (ICC)’. iv) One girl student is non nated
on the Wnen Cell. v) One nmenber each is nom nated on the Library Advisory
Conmittee, NSS Committee, Cultural Conmittee, and Sports Committ ee.

activities.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11054_Qualifying_1622199943.xlsx

5.4.2 — No. of enrolled Alumni:

52

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

W at SGBMfirmy believe in building proper channels of conmuni cation between
various stakeholders for a better and inproved performance of students. CQur
policy is making optimumutilization of facilities and resources, weather the
infrastructural facilities or the intellectual resources. One of the two
practices of decentralization of power and participative managenent is al nost
all of the teaching as well as nonteaching faculty are invited at sonme point or
the other, to take part in the decision making and the problem solving, by way
of constituting various college |evel functional commttees. In this academc
year 2019-2020, apart fromthe | egal commttees |ike College Devel opnent
Comrittee (CDC), Internal Quality Assurance Cell (1QAC), Student Devel opnent
Cell (SDC), Internal Complaints Conmttee for Wonen (1 CC) and Gri evance
Redressal Conmittee, twenty-two other conmittees |ike Admi ssion conmmittee, Tine-
table Conmttee, Acadenmic Audit Conmittee, Botanical Garden Conmittee, Library
Advi sory Committee, Sports Committee, Schol arship Conmttee, Research Pronotion
Committee, SWAYAM and Online Courses Conmittee, Career Quidance and Personality
Devel opnent Conmittee, Publication and Publicity Committee, NSS Conmmittee,
Cultural Conmittee, UGC and NIRF Committee, Wonen Cell, Examination Committee
etc. are active to increase the participation. Such practice has yiel ded
favorabl e results. The coll ege Managenent attenpts at enpowering Teachers by
encour agi ng their autonony, in discharging their duties as Conveners/ Menbers
of the said conmittee. The nanagenent al so takes care of gender sensitization
wonen enpl oyees get fair representation in alnost all conmttees, constituted
as per the Maharashtra University Act. W endeavor to inculcate the sense of
bel ongi ng anbng t he teaching and non-teaching staff and students, for
nmeani ngf ul outcone of the activities. The second significant practice of
decentralization of power is appointing two Vice-Principals, for an effective
and easy access to the adm nistration. The Vice-Principals are given authority
to sign ID cards, Bonafide Certificates, Exam Hall Tickets and Schol arship
applications. Students are encouraged to approach any of the two Vice-
Principals for problens faced, either in the Library or in the | aboratory. The
authority of conpleting adm ssion process and filling up of various
applications is given to Ofice Superintendent. Students queries on the quality
matters are addressed by the 1 QAC Co-Ordi nator. The instructions regarding al
these matters and the Student Charter are prom nently displayed on walls of
adm ni strative w ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

i) For the first time the College has
i ntroduced online registration for
adm ssions this year. The prospective
students could get thensel ves
registered by sitting at home or by
visiting an internet café, w thout
faci ng hardships of travelling to the
College. ii) It is essentially a sign
of gaining popularity in the region for

our qualitative services, that the
Uni versity has sanctioned an additional
10 of total intake for the B. Sc.
Course. iii) Mre than 90 of the seats
have been filled up in the other two UG
Courses, B.A. and B. Com

| ndustry Interaction / Coll aboration

The Departnent of M crobiol ogy has
col |l aborated with the M crobiol ogy
Soci ety of India, an NGO for
rei nforcing teaching-Iearning and
research activities. N neteen of our
faculty are recogni zed as Research
GQuides in their respective fields. They
gui de research by collaborating wth
various research centers recogni zed by
SRTM Uni versity, Nanded.

Human Resource Managenent

The total nunber of such CHB faculty
appoi nted this acadenic year with the
perm ssion of the University and the

Joint Director, Higher Education is 23.
For the first tinme in the history of
the Col |l ege, the Coll ege Managenent has

i ntroduced on-line registration for

adm ssion. The services of online
regi strati on have been outsourced to
the software professionals as well as
our students. The students were paid

noderately for their services under the

“Earn and Learn Schene”, run by the

Col | ege.

I CT and Physi cal
I nstrunent ati on

Li brary,
Infrastructure /

Infrastructure: i) There has
been a significant increase in the
infrastructure facilities. The
managenent has built another toil et
conpl ex for wonen and also a well -
furnished Staff Commbn Roomwith
attached toilets ii) As 50.08 of total
enrol I ment are wonen, the college
managenent has provided the facilities
of *Sanitary Napkin Vendi ng Machi ne
and ‘ Sanitary Napkin Destruction
Machine’ in the existing toilet bl ock.
Instrunmentation: i) The coll ege has
purchased a) Digital Spectrophotoneter
(Rs. 130000.00) and b) Lam nar Air-Flow

Physi cal




(Rs 90000.00) to strengthen the Science
| abor atori es.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

ICT: i) There has been a consi derabl e
i ncrease in the nunber of ICT
cl assroons. One nore | CT classroom has
been established, taking the total to
three. ii) there has been equally
consi derabl e increase in the percentage
of teachers using ICT. The percentage
has gone upto 62 from 38 | ast year.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Li brary: i) Substantial enphasis has
been laid on ‘Library Automation’. The
first significant step towards the
library automation is procuring ‘ OPAC
services. The library users can see
whet her a particular book is avail able
inthe library or not by sitting at
hone on internet. ii) the Library and
| QAC have jointly organi zed a workshop
on the 'Effective Use of OPAC for the
students and teachers by inviting Dr.
Jagdi sh Kul karni, Director, Know edge
Resource Center, SRTM University,
Nanded on 9th August, 2019.

Exam nati on and Eval uati on

i) The faculty usually conduct
sessi ons on the exam nation pattern and
the strategies of internal as well as
external evaluation. ii) A separate
i ndependent Examination Cell has been
set up in this acadenmi c year, which is
entrusted with the responsibility of
not only conducting the exam nati ons,
but al so apprising themof their
progress. iii) As the last quarter of
the academ ¢ year witnessed the
enmergence of deadly pandem c of
Covid-19, two of our faculty, Dr. S. M
Dal vi and Dr. D.C. Kanthane, have
conducted online tests using the
‘Testnoz’ app.

Curri cul um Devel opnent

i) As the curricul um devel opnent
comes under the jurisdiction of the
uni versity, the college only focuses on
the delivery of the curriculum The
quality neasures followed in this
acadeni c year 2019-2020, are,
conducting three university |evel
wor kshops on curri cul um devel opnment and
t he subsequent nodes of delivery of the
curriculum ii) The institution
encourages its faculty to take part in
the curricul um devel opnent by
representing the respective Board of
Studi es. Four of our faculties i.e. Dr.
B. M Biradar (Menber, BOS) Dr. D.C.
Kant hane and Dr. R R Rakh (Menber,




BOS) and Dr. G D. Kurundkar (Menber,
BOS), actively participated in the
desi gni ng

Teachi ng and Learni ng

i) There has been a major shift in
teachi ng-learning activity on canpus,
fromthe traditional classroom
situation to technol ogy based
cl assroons in which the students are
gi ven the experience of watching lively
on the screen the course conponents,
whi ch can be said an experientia
learning. ii) Teachers are encouraged
to prepare Senester-w se Teaching Pl an
(STP), Wekly Teaching Plan (WIP) and
Daily Teaching Plan (DTP). iii)

I ntroduced vi brant co-curricul ar
activities like field trips, study
tours, faculty/subject—-based wall
papers, Forums, etc. iv) Skills of

i ndependent | earni ng have been pronoted
through the N-List facility of e-books
and j ournal s.

Research and Devel opnent

A formal Research Pronotion Committee
has been constituted to pronote
research activities on canpus. By the
result, two of our faculty, Dr. Sanjay
Dal vi (Botany) and Dr. R R Rakh
(M crobi ol ogy) have succeeded in
getting Rajiv Gandhi Science and
Technol ogy Conmi ssion (RGSTC), Govt. of
Mahar ashtra research projects worth Rs.
800000. 00 The faculty have published 58
no of research papers in
national /i nternational journals. The
institution has organi zed the
prestigi ous university sponsored
district level ‘Avishkar Research
Consortium on 27th December, 2019. W
can proudly nmake a nention of two of
our students, have secured third place
in the district |evel and were sel ected

for University level research festival

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

(i) The institution has nade
significant progress in e-governance
using IT for delivering its services,

exchange of information and
communi cation transaction. IT is used

in the process of planning College
events and activities. ii) The Coll ege
has procured the software called “C oud
Based ERP CCMS — Central i zed Canpus
Managenent Systeni for planning and
devel opnment of various services like
adm ssion, financial accounting, SMs




ermai |l integration with all software and
al so provi des Dashboard, alumi, nobile
Apps for students and staff. iii)
| mportant notices/ circulars are
publ i shed on website and al so sent
t hrough i ndividual enmils, WatsApp and
SIVS.

Adm ni strati on

i) Revolutionary changes have been
introduced in the admnistration this
year. The software nanmed “C oud Based

ERP CCM5 — Centralized Canpus
Managenent Systeni enables the

mai nt enance of payroll and | eave
managenment system CL/M online. ii)
Proper channelization of information
t hrough What sApp groups and personal

emai | .

Fi nance and Accounts

i) The software that the Col |l ege has
procured “Cl oud Based ERP CCVS —
Centralized Canmpus Managenent Systent
also has a facility of financial

accounting. Al the financial
transactions, receipts and paynents are
mai ntained in the electronic formwhich
| eads to speedy audit.

St udent Admi ssi on and Support

i) The said software provides the
services |ike online student
regi stration, online student adm ssion
and fees. Bonafide Certificate,
Transfer Certificate so on and so forth
are generated online. ii) SMVM5 are sent
to the students regularly for
confirmation of adnission, confirmation
of eligibility and commencenent of
cl asses, exan nation and vari ous co-
curricular and extracurricul ar
activities. Plans are underway for
i ssuing Bonafide certificates online
directly to students through student
[ ogi n.

Exam nati on

i) Qur university SRTMJUN has
i ntroduced the system of e-delivery of
question papers, last year. ii) The
hall tickets, LAC and students nane
lists, exami nation attendance are
issued online. iii) As the deadly
pandem ¢ Covi d-19 badly affected the
whol e system the internal as well as
ext ernal exam nations (theory,
practical) have been conducted online

and the results were decl ared online.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. S M NA Resear ch 2000
Dal vi Journal of
Agri cul tural
Sci ences
2019 Dr. J. S Nat i onal NA 1000
Pul | e Conf er ence
2019 Dr. P. B Nat i onal NA 1200
Bhange Conf erence
2020 Dr. R R Nat i onal NA 300
Rakh Conf erence
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Teachi ng NA 27 Ni |l
t hr ough 24/ 04/ 2020 |24/ 04/ 2020
online
t eachi ng
pl atform
2019 NA CCvs Nill 6
software |21/06/2019 |21/06/2019
in admnis
tration
2019 NA CCvs Ni |l 6
software |[17/07/2019 |17/07/2019
in admnis
tration
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Course on
CGender
Sensitization

02/ 03/ 2020

07/ 03/ 2020

06

ATAL Acadeny
FDP on Cyber
Security

23/ 09/ 2019

27/ 09/ 2020

05

Two- week

18/ 05/ 2020

03/ 06/ 2020

16



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11054_Faculty_Emp_1623395983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11054_Development_training_programmes_1622200929.xlsx

Facul ty
Devel opnent
Programme on

Managi ng Onli ne

Cl asses and Co-

Creati ng MOOCs
2.0

Two- week 1
Onl i ne Wor kshop
on
Conpr ehensi ve
e- Learning to
e- Training
gui de for
Admi ni strative
Vor k

25/ 05/ 2020

05/ 06/ 2020 11

Short Term 2
Course on
CGender
Sensitization
and Wonen
Enmpower nent i n
HI Es

24/ 02/ 2020

29/ 02/ 2020 06

Short Term 1
Course on
MOOCs, e-
Cont ent
Devel opnent and
Open
Educati ona
Resour ces

17/ 06/ 2019

22/ 06/ 2019 05

Short Term 1
Cour se on

Resear ch
Met hodol ogy
(Sci ence)

24/ 06/ 2019

29/ 06/ 2019 06

Ref r esher 1
course on
Sci ence and
Technol ogy for
Soci al
Devel opnent

11/ 09/ 2019

25/ 09/ 2019 14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Nill Ni |l Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

i) Goup Insurance
facility ii) Enployee
Credit-co-operative

i) Goup Insurance
facility ii) Enployee
Credit-co-operative

i) Student Safety
I nsurance ii) Earn and
Learn Scheme iii) Cash



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11054_Training_Programmes_1622200962.xlsx

Society iii)lssuing Society iii)lssuing prizes and incentives
aut hori zation letters for |Jauthorization |letters for
financial aid financial aid iv) Wshing
al l owance for the fourth
cl ass enpl oyees.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

It is aregular feature that the institution conducts internal as well as
external financial audit. There are, predom nantly, three types of externa
audits being conducted- the first one is the audit by Certified Chartered
Accountant and the second one by the Senior Auditor, from O fice of the Joint
Director, Hi gher Education, Nanded Regi on. These two are annual externa
audits, and the third one is by the A.G office, Nagpur, it conducts the audit
as and when the office so desires. The external audit is done by the certified
Chartered Accountant at the end of every financial year. As our College is
Grant-in-Aid institution, the assessnent and the external audit is done by the
Sr. Auditor every year, after getting report fromthe Chartered Accounts.
Internal audit is being conducted twice a financial year by the Departnent of
Commerce. This internal audit focuses on the budgetary allocation and the
correspondi ng expenditure. The team al so scrutinizes the financial docunents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 371300 Furniture fixtures and
of fi ce Equi prnents
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Acadeni c Yes Secretary,
Audi t SGBSP Sanst ha,
Commi ttee, SRTM Pur na
Uni versity,
Nanded
Admi ni strative Yes Academ ¢ Yes Secretary,
Audi t SGBSP Sanst ha,
Conmmi ttee, SRTM Pur na
Uni versity,
Nanded
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

i) The Parent-Teacher Association offers suggestions on introduci ng new
programs UG PG for the econonically backward students of the region. ii) PTA
hel ps the Academ c Planning Conmittee in drafting Coll ege Acadenm c Cal endar.

iii) The College Tinme-table, Annual Social Gathering and the extension

activities are usually designed on the basis of suggestions and support



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11054_Funds_or_Grants_1622201165.xlsx

provi ded by the PTA. iv) Establishing Student Counselling Cell is the outcone

of PTAto enrich the lives of students on canpus.

6.5.3 — Development programmes for support staff (at least three)

i) Designed conmputer literacy prograns for the support staff. ii) Provided
training to inmprove their occupational know edge. iii) Awareness program on
heal th and hygi ene. iv) Conducted training prograns on time nanagenent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i) To enhance and sustain quality culture anong the stakehol ders, the College
Managenent has got certified, once again, fromthe | SO people. ii) The College
has established a formal Student Counseling Cell and subsequently the anbitious
project ‘Mentor-Mentee Schene’ has been introduced. iii) For an increased
participation of students fair representation of students on various coll ege
| evel functional committees, is given. iv) Efforts have been spared to devel op

a separate Medicinal

Pl ant Gar den.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 28/ 08/ 2019 28/ 08/ 2019 28/ 08/ 2019 15
Meet i ng
2019 | QAC 05/ 09/ 2019 05/ 09/ 2019 05/ 09/ 2019 4
Meet i ng
2019 | QAC 11/ 09/ 2019 11/ 09/ 2019 11/ 09/ 2019 8
Meet i ng
2019 | QAC 05/ 12/ 2019 05/ 09/ 2019 05/ 09/ 2019 7
Meet i ng
2019 Feed back 05/ 02/ 2020 05/ 02/ 2020 13/ 04/ 2020 122
2019 NI RF 11/ 09/ 2019 11/09/ 2019 11/ 09/ 2019 8
2019 Acadeni c 12/ 12/ 2019 12/ 12/ 2019 12/ 12/ 2019 51
Audi t
Conmittee
2019 Revi ew 05/ 12/ 2019 05/ 12/ 2019 05/ 12/ 2019 22
Meeting on
| SO status

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11054_Quality_Initiatives_B_1622201803.xlsx

Female Male

Wor kshop on
Legal
Protection for
Wonen

11/ 12/ 2019

11/ 12/ 2019

180 48

Parti ci pat ed
i n One-day
Wor kshop on
“ Sexual
Har assnment of
Wnen at the
Wor kpl ace
Act - 2013

13/ 12/ 2019

13/ 12/ 2019

Enmpower nment
of Wonen Gender
Equi ty

03/ 01/ 2020

12/ 01/ 2020

163 32

Worl d Wonen’ s
Day

08/ 03/ 2020

08/ 03/ 2020

142 27

Heal t h
Consci ousness:
Body Mass | ndex

02/ 08/ 2019

04/ 12/ 2019

178 72

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Col | ege has no renewabl e energy sources on canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Any other simlar No Nl
facility
Physical facilities Yes 8
Provision for |ift No Ni |l
Ranp/ Rai | s Yes 8
Braille No Nl
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation No Ni |l
Speci al skill No Nl
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 1

01/0
019

712 365

conposite
travellin
g

The
timngs
of all

the three
units run
by the
col | ege,
Seni or,
Juni or,
HSC vocat
i onal ,
are nade
uni form
to help
t he
students
of all
the three
units so
t hat they
coul d
travel
t oget her
in the
composi te
vehi cl e.

260

2020 1

01/0
020

2/ 2 05

Pat hway
to buri al
ground

The
pat hway
| eadi ng
to the
buri al

ground in
Dhangar
Takl
vil | age
was very
t roubl eso
e
covered
with
t hor ny
shrubs.
Qur NSS v
oluntiers
had
cl eared
t he whol e
aera and
the path
was
clearly d
enmar cat ed

52

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11054_Inclusion_1622272024.xlsx

Human val ues and Code
of Conduct for Interna
St akehol ders: Students

01/ 06/ 2019

i) Student charter is
published in the Coll ege
prospectus ii) It is also
di splayed on the walls in

the administrative as
wel | as academ ¢ wi ngs of
the coll ege and al so
upl oaded on the Col | ege
website. iii) Students
are sensitized towards
val ues and code of
conduct in the
Principal’s
Addr ess/ i nducti on
nmeeting. iv) The
di scipline conmttee
conduct s peri odi cal
nmeetings with the
students on these
matters. v)To sustain the
spirit throughout the
year, birth anniversaries
of great personalities
are cel ebrated through
| ectures.

Code of Conduct/

Pr of essi onal Ethics for
Vari ous St akehol ders:
Teachi ng and Non-teachi ng
St af f

01/ 06/ 2019

i) Handbooks ae
prepared and distributed
in the beginning of the
academni c year, and al so
upl oaded on the Col | ege
website. ii) A copy is
al so placed in the Staff
Common Room and in office
room iii) Meetings are
conducted once in a bl ock

t hree nmont hs and
pronoting human val ues
and followup is taken on
the practice of
prof essional ethics. iv)
The Col | ege Managenent
al so conducts awar eness
programes on hunman
val ues and ethics, twce
a year.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Enmpower nent of
Woman/ Gender Equity

03/ 01/ 2020

12/ 01/ 2020

212

Devel opi ng
Scientific tenper,
humani sm and spirit

of enquiry and
ref ormns

21/ 09/ 2019

23/ 09/ 2019

68

Commenor ati on of

21/ 03/ 2020

23/ 03/ 2020

122




Shahi d Di vas
(Martyrs day)

Taki ng the Qath 21/ 05/ 2020 21/ 05/ 2020 140
on the Eve of
Nat i onal
Antiterrorism Day
Taki ng the QCath 20/ 08/ 2019 20/ 08/ 2019 130

on the Eve of
Sadbhawana Di vas
(Har nony Day)

Gandhi Sapt ah 02/ 10/ 2019 08/ 10/ 2019 187

Taking the Qath 30/ 10/ 2019 30/ 10/ 2019 116
on the Eve of
Rashtrya Ekta Divas
(National Unity
Day)

Taki ng the QCath 19/ 11/ 2019 19/ 11/ 2019 82
on the Eve of
Rashtrya Ekat nat a
Di vas (Nati onal
I ntegration Day)

Sanvi dhan Di vas 26/ 11/ 2019 26/ 11/ 2019 145
(Constitution Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

i) Efforts have been spared to nmake the canpus plastic (polythene, w appers)
free zone.

ii) Planted nore than 200 plants on canpus this year.

iii) Restriction of vehicles fromentering into the main canpus, to avoid air
and sound pol | uti on.

iv) Installed *Sanitary Napkin Destruction Machine’ thereby avoiding water and
air pollution.

v) Replaced all the tube-lights and yellow Iights with LED Bul bs.

vi) Provided nore space to the Dunping Pits and a greater nunmber of dustbins
pl aced on canpus.

vii) Renovated the rain-water and roof-top water harvesting units.

viii) Adopted new nmethods in the disposal of chemi cal and e-waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. “Bhananmati and Jadu Tona Nivaran Kendra” [Centre for Eradication of
Superstitions: Bhanamati and Jadu Tona (Bl ack nagic)]” Though the |ndian
Constitution advocates for the pronotion of ‘Scientific Tenper’ anmong its

citizens for better life, unfortunately, the spirit has not travelled well deep
into the consciousness of the people, even after 70 years of its
adoption/inplenmentation. The situation in the rural India is very pathetic as
rural people s life is governed by superstitions. ‘Bhanamati and Jadutona’ are
very common psychol ogical ailnments found in this region. As a part of
institution’ s social responsibility, the college seriously wanted to do
somet hing to change the life of the people in this region. The Coll ege has



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11054_promotion_activities_1622272731.xlsx

found in Dr. A B. Ingole, a sensitive, socially responsible and having
scientific attitude, the ability to run a center for educating people. He
received formal training, in due course of time. 2. “Herbs for a Healthy Life":
‘Pressures of nmodern life’ and a ‘blind imtation of western food habits and
lifestyle are precisely the reasons for the deterioration of health in India.
The i nnocent, uninformed village folk when fall sick, resort to using excessive
chem cal s as nedicine, which only nakes their [ife mserable. Taking a serious
note of the situation, the College has deci ded to educate people on health
issues. It is encouraging to have a qualified researcher in Dr. S .M Dalvi, who
wor ked on the nedicinal properties of the herbs available in the region. He was
instrunental in designing and devel oping the Best Practice called “Herbs for a
Heal thy Life”, herbs as a preventive nedicine. How herbs available in this
region can be used not only as an alternative nedicine but as a preventive
medicine is the area of this practice. The Unit has conducted over a half-a-
dozen awareness prograns for the students and turned theminto vol unteers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sgbnp.in/index. php/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Shri @uru Buddhi swanmi Mhavi dyal aya (SGBM was established in the year 1983 at
Purna, a small rural town in the Parbhani D strict of Mharashtra, which was
then recogni zed by the UGC as one of the educationally backward districts in

the country. Ever since its inception, SGBM has nmade great strides in the field

of higher education materializing its primry goal of providing quality
education to the poor and the downtrodden sections of the society, particularly
the girl students, who were not allowed to travel to bigger cities to fulfill
their educational dreans. It has been a significant phenonenon that nore than
ei ghty percentage of the total enrollnment are fromthe poor and the backward
classes, and a little over the fifty percentage of themare girl students.
Majority of the intake pursue their education in this institute by receiving
financial aid fromthe governnment in the formof GO Schol arship, EBC, and
freeship. The student profile in the academ c year 2019-20 is 51.38 SC/ ST/ OBC
and 50.08 girls. Taking into consideration the enornous response fromthe
girls, the institution devised plans for ‘Wman Enpowernent’. Apart fromthe
regular ‘1 CC and ‘Wnen Cell’, four nore sub-commttees have been constituted
for the all-round devel opnent of girls: Committee on Creating Awareness on
Legal Know edge Committee on Creating Know edge on Health and Hygi ene Comittee
on Creating Awareness on Self-Defence Skills and Conmittee on Gui dance on
Ent r epreneurshi p. SGBM has provided the facilities of ‘Sanitary Napkin Vending
Machi ne’ and ‘ Sanitary Napkin Destruction Machine' |ast year. Another
significant contribution nmade by the institution to the devel opnment of the
| ocal society is educating its students and subsequently their parents on such
soci al issues, the issues that have been hanmpering their real progress. It is
guite disheartening to note that the people in this region are superstitious,
believe in black magic, which has nade their lives quite mserable. SGBM has
done a comrendabl e service in this area by floating ‘Bhanamati and Jadut ona
Ni varan Kendra' (Centre for eradication of Social Evils of Bhanamati and
Jadut ona. Over five hundred and ei ghty persons affected by Bhananmati have been
cur ed.

Provide the weblink of the institution

http://sgbnp.in/index.php/institutional-distinctiveness-2/



http://sgbmp.in/index.php/best-practices/
http://sgbmp.in/index.php/institutional-distinctiveness-2/

8.Future Plans of Actions for Next Academic Year

Future plan of the college is 1. To start two P.G progranms, MA. (English) and
M Com under the distance node. 2. Increase in ICT classroons. 3. Strengthening
online teaching learning activity. 4.To organize National webinars / workshops /
conferences for students and faculty. 5. To nobilize research-related MoUs and
i nkages. 6. To nodernize student comuni cation system 7. To initiate ‘Book
Bank’ schene. 8. To establish Student Skill Devel opnent Centre. 9. For nore
nmeani ngf ul Parent-Teacher Interaction. 10. To strengthen Career Counseling and
CGui dance cell. 11. To undertake Green Audit. 12. Devel opi ng Medicinal / Herbal
Garden. 13. To establish the *Centre for English Language Teaching (CELT). 14.
To establish the Student Counseling Centre (SCC) with trained teachers. 15.
Student Introduction of aptitude Training. 16. To organize Training / Oientation
progranms for O fice Staff at the District / University level. 17. To organize
Car eer advancenent canps for teaching faculty. 18. Strengthen the “Two Best
Practices” further.
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